ICC Academy Bye-laws

1. Purpose

1.1 To provide recognition to individuals from within the ICC membership who have
made significant contributions to the work of the ICC and the furtherance of its aims
and ideals, and to the profession of cereal science. (see bye-law 5, Guidelines for the
Executive Committee)

2. Structure

2.1 Initially the ICC Academy will comprise X individuals approved by the ICC Executive
Committee. These individuals will receive an automatic Fellowship of the ICC
Academy.

2.2 For the purposes of management and reporting to the ICC Executive Committee, the
Chair of the Academy shall be a Past-President or Vice-President of the ICC.

3. Management

3.1 The ICC Academy will be formed under the umbrella structure of the ICC.

3.2 The ICC Academy shall report to the ICC Executive Committee through its Chair (see
bye-law 2.2).

3.3 Funds for the ICC Academy shall be provided and approved by the ICC Executive
Committee as required.

4. Fellowship of the Academy

4.1 The standard award of the Academy shall be in the form of a Fellowship and
individuals who are admitted shall be known as a Fellow of the ICC Academy.

4.2 The award shall be given according to bye-law 1.1.

4.3 Recommendations for the award shall be made to the ICC Academy by the ICC

Executive Committee from time to time and shall be agreed and ratified by existing
members of the ICC Academy.

4.4 The awarding of a Fellowship shall normally be by common agreement between
existing Fellows. Details of potential awardees shall be circulated by email.

4.5 In the unlikely event that an objection is raised against any individual candidate the
Chair of the ICC Academy shall refer the matter back to the Executive Committee for
further consideration.

5. Guidelines for the Executive Committee
In the selection of candidates for Fellowship of the ICC Academy, the Executive
Committee shall take into account any one, or more of the following:

5.1 The impact that the candidate’s work and activities have had on the cereal industry,

either in their home country or internationally.

.2 The candidate’s professional reputation in their home country and internationally.

3 The candidate’s service to the cereal industry through their research and/or

administrative ability.

5.4 The candidates published works, taking into account the nature of their employment,
and their opportunities for publication.

55 The candidates’ contribution to the profession of cereal science and technology,
and/or to the overall success of the ICC.

6. Limitations to Fellowship
6.1 There will be no limits to the number of Fellows of the ICC Academy.



